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Over the last decade, and more specifically, in the 2010-2011 

financial year, Ermha experienced exponential growth. With 

increasing demand for mental health services within our 

communities, across Victoria and Australia wide, services 

need to find the means to expand support to those in need. 

The announcement of increased funding to the mental health 

sector is encouraging, however Ermha must continue to grow 

and refine our services in order to address the unmet need in 

our communities.

To better understand the services and programs we provide, 

our organisational chart, pictured below, provides a clear 

representation of our growing program and service areas. We 

have expanded our administration arm, and the new Service 

Development stream is designed to provide leadership around 

continuous service reflection, review and improvement. 

MadCap Enterprises now includes a new Employment 

Transition Support Worker position and the Barwon and 

Intensive Support Services have also grown. Our General 

Services Stream has expanded and we commenced operating 

the Clayton PARC service in 2010.

organisation chart
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